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LORD FAIRFAX SOIL & WATER CONSERVATION DISTRICT 

 CONSERVATION SPECIALIST 

SALARY 

Salary will be determined by the District Board upon recommendation of Personnel Committee 

after review with Chair of the Conservation Technical Committee.  Performance in meeting job 

requirements, education, and length of employment will be given consideration.  

POSITION IN ORGANIZATION 

The Conservation Specialist is an employee of the Lord Fairfax Soil and Water Conservation 

District and is responsible for carrying out the directives of the Board of Directors and the 

Conservation Technical Committee under the direction of the Conservation Programs Manager. 
The District is responsible for employment, separation, fixing range of duties and hours of 

work, rate of pay and allowances, paying employees and establishing any other requirements 

associated with an employer-employee relationship. 

In working for the District, the Conservation Specialist shall, within the range of duties and 

hours of work fixed by the District, work with Natural Resources Conservation Service (NRCS) 

personnel on joint projects and other assistance as available. 

TERM/TERMINATION 

The position is permanent based on the availability of funds and mutual agreement by either 

party.  However, the position may be terminated with 30 days’ notice by either party.    

JOB DESCRIPTION 

The Conservation Specialist under the direction of the Conservation Technical Committee will: 

1. Participate in all training programs organized for the purpose of providing the knowledge and 
skills to allow the Conservation Specialist to carry out the responsibilities of the position.  Will 
obtain all necessary training consistent with requirements of DCR, NRCS, and District’s 
Conservation Technical Committee.

2. Promote the installation of Agricultural Best Management Practices (BMPs) throughout the 
District.

3. This employee will present Virginia Ag-BMP cost-share applications and Virginia 
Conservation Assistance Program applications to the Conservation Technical Committee at the 
monthly meetings for recommendations to the Board for approval and in so doing shall comply 

with all record keeping requirements of the District and Department of Conservation and 

Recreation

(DCR).

4. Schedule and conduct a continuing program of follow-up of installed Best Management 
Practices (BMPs) to ensure compliance with the Virginia Agricultural BMP Cost-Share Program.

5. Through farm visits and other on-site inspections of land, determine needs and feasibility of 
conservation measures; as training level allows, create conservation plans and design/layout of 
engineering practices when instituting conservation measures; utilize DCR assistance when 
necessary for both engineering and non-engineering practices; assist with inspections to check 
for compliance to specifications.
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6. Assist in carrying out the information and education programs of the District, including (but

not limited to): prepare news stories, radio announcements and other media correspondence;

contribute to the District newsletter; take pictures and maintain camera; assist with the

development of tours, demonstrations and other presentations; assist with the development of the

Annual Plan of Work, the Annual Report, the Strategic Plan, award program nominations and

other District related reports; assist in the annual Envirothon, school environmental days, and

other school-related events as needed.

7. Promote the Virginia Ag-BMP cost-share program by attending and participating in farm-

related meetings, networking with the farm community, and attending and participating in

meetings of organizations advocating, coordinating, and carrying out programs to encourage

installation of agricultural BMPs.

8. Attend and participate in meetings of the District Board, Staff and Conservation Technical

Committee.

9. Carryout other duties as requested by the District Board and the Conservation Technical

Committee.

10. Obtain Conservation Planner status within 24 months of hire, as per signed agreement

between the District and DCR.  Continue to keep status up-to-date through earning Continuing

Education Units.

11. Working with DCR engineering staff, obtain experience and permissions for typical BMP

components including (but not limited to) stream crossings, grassed waterways, water systems,

and troughs.

KNOWLEDGE, SKILLS AND ABILITIES 

This position requires that the employee have the ability to communicate effectively both orally 

and through written communication, the ability to interpret and apply policies and procedures, 

the ability to establish and maintain effective working relationships with others, be a team 

player, the ability to work independently, the ability to perform computer application tasks, the 

ability to schedule in an efficient manner, have good map reading skills, and the ability to 

interpret technical standards.   This position requires that the employee have technical 

(engineering) knowledge of the design and installation of conservation practices including, but 

not limited to, construction activities and water system installations. Specific engineering 

knowledge can be gained through on-the-job training.  This employee must also have the ability 

to utilize Geographic Information Systems and various other computer programs used for 

planning and carrying out agricultural BMPs and other duties. 

EDUCATION AND EXPERIENCE 

The Conservation Specialist should have either a BS degree in an agriculture or natural 
resources related field or an Associates Degree and equivalent agriculture experience.  NRCS 
and DCR specialized training and continuing education is required to obtain conservation 

planning and other certifications. 




